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ANNEXURE-

TABLE FOR ALLOCATION OF POINTS TO VARIOUS ATTRIBUTES BASES ON A

100 POINT-SCALE

1.

Family Pension (Basic excluding DA & Allowances)

Sl. No. Proposed Slab Points
1 Upto 10,000 20
% 2 10,001-13,000 18
3 13,001-16,000 16
4 16,001-19,000 14
5 19,001-22,000 12
6 22,001-25,000 10
7 25,001-28,000 08
8 28,001 & Above 06
Total Points 20
Total

2. Terminal Benefits i.e Lump Sum amount by the family on death of Government Servant (i.e. DCR

Gratuity, GPF/, CGEGIS, Leave Encasement Etc) / Lump sum Amount received under NPS, etc.

Weightage Points

Sl. | For Post 01.01.2016 For death cases between For pre 01.01.2006 death
No. | death cases 01.01.2006 to 31.12.2015 cases
i. Upto Rs.10,00,000 Upto Rs. 4,50,000 Upto Rs. 1,00,000 10
ii. | 10,00,001-11,87,500 4,50,001-5,25,000 1,00,001-1,20,000 09
ii. | 11,87,501-13,75,000 5,25,001-6,00,000 1,20,001-1,40,000 08
iv. | 13,75,001-15,62,500 6,00,001-6,75,000 1,40,001-1,60,000 07
v.| 15,62,501-17,50,000 6,75,001-7,50,000 1,60,001-1,80,000 06
vi. | 17,50,001-19,37,500 7,50,001-8,25,000 1,80,001-2,00,000 05
vii. | 19,37,501-21,25,000 8,25,001-9,00,000 2,00,001-2,20,000 04
viii. | 21,25,001-23,12,500 9,00,001-9,75,000 2,20,001-2,40,000 03
ix. | 23,12,501-25,00,000 9,75,001-10,50,000 2,40,001-2,60,000 02
x. | 25.00,001-26,87,500 10,50,001-11,25,000 2,60,001-3,00,000 01
xi.| 26,87,501 & Above 11,25,001 & Above 3,00,001 & Above 00
Total

Total Points 10
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Immovable Property (Latest Value based on

Circle rate in Rs, in the name of Dependents

Immovable Property (Latest Value based Points Total Points
on Circle rate in Rs, in the Name of Family 10
(Family will include Spouse and Children

of deceased Employee)

Nil 10

0-10,00000 09

10,00001-20,00000 08

20,00001-30,00000 07

30,00001-40,00000 06

40,00001-50,00000 05

50,00001-60,00000 04

60,00001-70,00000 03 _—
70,00001-80,00000 02

80,00001-90,00000 01

90,00001 and above 00

t from immovable Property and income other

4. Monthly Income of Dependents including ren
than Pension/Family Pension as per latest information

Monthly Income of Dependents Points Total Points

No Income 10 10

Rs. 5000/- or less 09

Rs. 5001/- to 10000/- 08

Rs. 10001/- to 15000/- 07

Rs. 15001/- to 20000/- 06

Rs. 20001/- to 25000/- 05

Rs.25001/- to 30000/- 04

Rs.30001/- to 35000/- 03

Rs.35001/- to 40000/- 02

Rs.40001/- to 45000/- 01

More than 45000/- 00

5. Number of Dependents of Deceased as per latest information

Number of Dependents of Deceased (Points) Total Points
10

(i) Five (5 Nos.) & above 10

(i) Four (4 Nos.) 08

(iii) Three (3 Nos.) 06

(iv) Two (2 Nos.) 04

(v) One (1 No.) 02

(vi) None 00

Number of Minor Children (Less than Eighteen years of age) of Deceased Employee as
per latest information

Number of Minor Children of Deceased Points Total Points
10

(i) Five (5 Nos.) & above 10

(i) Four (4 Nos.) 08

(iii) Three (3 Nos.) 06

(iv) Two (2 Nos.) 04

(v) One (1 No.) 02

(vi) None 00
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{ 7. Number o :
¢ / - of Unmarried Daughters of Deceased as per latest information
Number of =Unmarri i S
(] Deceased ied Daughters of | Points Total Points
i) Five (5 Nos.) & above 110 |
ii) Four (4 Nos.) 10
i) Three (3 Nos.) 88
iv) Two (2 Nos.) OS
v) One (1 No.) 02
(vi) None %5
he Employee

yee on the date of death of t

Points Total Points

8. Left over Service of the Deceased Emplo

Left over Service of the Deceased
Less than 02 years 01 10
2-4 Years 02
4 to 6 years 03
6 to 8 years 04
8-10 years /05
10-12 years T"/
12-14 years //07
14-16 years /08
16-18 years /09
More than 18 Years /10
ty More than 40% as per latest information

Dependents of Deceased with special disabili

Points Total Points

05

Dependents of Deceased with Special
disability More than 40% I —
Four (4 nos.) & above L—/

Three (03 Nos.) 04
Two (02 Nos.) 03

One (1 No. 02

None 00

9. Other Points as per latest information
If the Application is Widow/Widower of the
Deceased Employee 2.5
Total Points

n during the service of 05
yee which remains 25
tive of the amount of | ™

If there is any loan take
the Deceased Emplo
unpaid till date (irrespec
loan

—
GRAND TOTAL

Note:- While Applying above s¢
in such cases the tie Breaking factor s
no. 1,2,and4in above scale (pension

100 points

ale, if situation arises that some Applicants secure equal marks,
hall be ipcome Available per Dependent i.e. total of serial
Annualized, total terminal Benefits and annual income of

earning members, and income from property) divided by total number of dependents (s.no. 5)

The lesser the per Dependent available income, the higher the rank amongst the Applicanté
whose scores had a type. In case of tie even after applying the factor of per Dependent
available income, then the left over Service of Government servant shall be considered
Applicants related to Government servant with higher left over Service would be Considered

over the one with lesser left over service.

*Dependent (s) of Dependent Family Member (s) means:

a) Spouse; or
b) Son (including adopted son); or

c) Daughter (including adopted Daughter: or

d) Brother or Sister in the case of unmarried Government Servant.
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